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3 & 2 4 (Amundsen & Martinsen, 2014)
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o] ajn= Aoz APHoZ wAETNs oA FHE=R AZo| =A 57
Eolth(el g, &4, 2019). ool whe}, A wZfA 5o 95% 413kl 00] X
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ggste] FAA 9EAS AN, Y AU Adste dF T3S AAs ¥
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71 93] KMO(Kiser-Meyer-Olkin) A=<} Bartlett®] 734 HA5S #2l3du). =3 2
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T2 gt o, 6 ol dd AS WA dAdS FAsE AFEE SREAT T Bkt

YA z2AEs= Y EE Adlete w3 glo] T o wEdeR adwAES AAES
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o 23S o r Ao AFHEE Cronbach’s alpha AlFE Felatg on 868%
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_57_



S A3 fFolaA e (p<00l) A4 BEel AFstria dksidvh =3, Tdad
o7 EF¥en, 65.83%2 A =S WAAth Cronbach’s alpha A4+ 90602 FAWS
o] NS SRt Hok

oA vleEA 2 gdaA B4 Ade obe <& 3>l AAIAT ARl Hat
A2 zAEsE 53 wEo] 28047, HIEFIAE 3616%, WEAAE
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1. EAE35}
2. M EtIX] | 400™
3. HEFEAM | B39™ | 44™
4, HEREZCIX| | 280™ | .B41™ | 477
5. At oly "

2l Al 55 | 37 | 50 | 308
6. ZZ ATA | 328™ | 6B | 517 | 688" | .418™
7. Ay -0 | 0B | —-0® | -121 | —007 | .054
8. %z &5 2 | 3 | 26" | 175 | 0% | 1517 | -188"
9. 218" | 165« | A70x | 126 | —268" | 2567
10. =2l®8& | -0 | 008 | 45 | 08B | 08 | -O3 | -0 | 82 | -014
11, ==lg=2 | 09 | -7 | 130 | 05 | 116 | 083 | =13 | .081 | 278" | -4
12, n28gef | -0 | 2 | -0 | o7 | -0 | 02 | 104 | -128 | -38" | -010 | —-8"

AT

Jﬁ o[ 0

HLJ e
g
8

g 284 | 3616 | 3232 | 3178 | 3200 | 3647 | 1.630 | 3145 | 230 | 2945 | 4106
EEHEXL 810 602 864 .73 720 .579 484 733 | 1.30 | 1813 | 2036
H= -0B | -92 | =36 | 181 | 48 | -58 | -3 | ~1%6 | .5/4 032 066
= -287 | 149 | -0B | 113 356 | 1476 | 1723 | 2501 | -85 | -1.86 | -1.26
1. *p<.05, **p<.01, ***p<.001
F2. SHH=e MdE(EHHY), ASHH(EAUE), HS(EAHAE),

FHAR(E:100% 0/2), DS (EAHRN)E HolH 531513

904 zAEset A5 AT BAS el o] wAeteA At uls)aztl
We ATEA 19 AFEA AvE 08w 2o
AR, ARl Wel 7b BAS A Ayt <Fg4>9} 2 zh welzke] @AcA



el e}, wERg Azt vifRclel BRo A Haa s AT ATz BAE A
ostar, HalA A FEsh WENSH, A AT Fe] BE AACA Fogk Zow et
(p<.OD. T3, EAW F Folnd A% wel AL velAS vAuclew st myd
At AFAdRE ALY, 2ol 22 t-value=2.719, 2.323)9F &5t dF(1009 v 9 10007
o)’ Z+7t t-value=-2.323, -2.198)o A feoln|gt #AE HATE webA FAEsr wWERRIA
o} HEtHAME duste] FFEAFAo J&FS T Aoz Yelwta, wEd s X 4
& REuASE Roz vehgrh
4> w7} A5 &4
_ 95% AlZ| 774
R™ST7 —_
A™ &1 B t-value LCl OLCH
— M EFRIX] .293 5.801 .193 .392
HAMES) - M EFE M .548 8.314 418 678
— M Elsl = 2| X| 179 2.820 .054 .304
M EFRIX] — .660 11.931 .551 769
Hl EHE A - ESETIPN B .380 7.786 .284 ATT
M EFsll = 2| X| - .533 12.307 448 618
— A8 MFM(AX]) .208 .372 -.066 .097
HAMES) -  AF MFTMH(EAM) .000 .000 -.101 101
- AZ2 YFMHEFT) 113 2.949 .037 118

oo g4 2Aae A7 Ao AAGNA vietd e WA ERE St

wiEtelsrel Wl Ee] BA Ashi <Es>ol AAEe] Utk viete@e] 3714 s9laql

AR 277k 9% AE Tk del 0% EFEA @] WRe] HaH AT} A

Ao AN WA, WEA, Het oA AR} BF FAGoR §98
3}

ALt ol FFxHe FAA AT ALY WERA], wEFE A, el
%Pi}é‘}ﬂ Zolx gt ge AY YTAS AastE AR oo yS u]dit)
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fu

<% 5> "Egtd = wj/l a3 PROCESS &4

95% 2|72k
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Effect Boot SE BootLLCI BootULCI
Al D1|E+<ij| —_— 1902 047 107 201
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o Etell & .095 .044 .013 185

o

2. Bootstrap percentile &2 AFZsI04 10,0007He] E&2S2 F&5t

{1 =48

4. AFFAY oHd Y =dd AEH HIF(ATEA 2)

Uagom Sz =AEske A5 A wAll gk viet e vz e rh AR
ARG Aol o =dE=A 45 =dE v astel] e Al 29
ASEA 2= v 2o

WA, 2dadsE BT Ade <E6>9 Zvh FAEs), veg ", A5 A =4
AL A F fuade AAllAM AR E ZHidS vERIAE A wErd A, e
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Mg AT v E o Aol Fo7 9FS v Aoz YERtHp<oD).
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95% AlZ|7ZF
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Abstract

The Impact of Innovative Organizational Culture in Public Organizations on
Job Crafting through Members’ Meta—competence:
Focusing on the Moderated Mediating Effect of Empowering Leadership

So-eun Moon, Seok-young Oh

The purpose of this study is to verify the moderated mediating effect of the
empowering leadership of superiors in the influence of innovative organizational culture
on job crafting mediated by the meta-competence of members in public organizations,
and to derive theoretical and practical implications. To this end, the results of the
analysis of the responses of 200 domestic public organization workers using Process
Macro v4.2 Model 4 and Model 7 are as follows. First, in the relationship between
innovative organizational culture and job crafting, all three sub-variables of
meta-competence, namely meta—cognition, meta-affection, and meta—conation, played a
mediating role. Second, in the relationship between innovative organizational culture and
job crafting in public organizations, the mediating effect of the meta—-conation among the
three sub-variables of meta—competence was moderated by the empowering leadership of
superiors. Accordingly, this study provided an in-depth understanding of how the
meta—competence of individual members and the level of empowering behavior of
superiors in public organizations support the process in which innovative organizational
culture enhances members’ job crafting, and confirmed that attention should be paid to
innovative organizational culture, members’ meta-competence and job crafting, and

managers’ empowering leadership in order to complete public innovation.

Key words ' innovative culture, job crafiing, meta-competence, empowering leadership
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