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Abstract

The impact of self-leadership on the organizational performance
— the Human Resource Development Manager

Kang-ae Lee, Bung-sik Lee

This study aims to examine the impact of self-leadership on role behavior,

organizational citizenship behavior (OCB), innovative behavior, as well as the
consideration of the perspective on Human Resource Development (HRD) staff.
This survey was conducted to 223 employees in 167 companies. SPSS 18.0
program was used to conduct t-test, Pearson product-moment -correlation,
one-way ANOVA, and multiple regression analysis. The results are as follows.
A HRD manager is a senior, has long career, with excellent academic ability and
high position, he shows a self-leadership with high standard. And a HRD manager
he is a senior, has long career, shows high organizational performance especially
in role behavior and citizenship behaviors.

Behavior-focused strategies and constructive—thinking strategies, which are the
sub strategies of self-leadership, affect role behavior, organizational -citizenship
behavior. And all strategies(behavior-focused strategies, natural reward strategies
& constructive thought pattern strategies) affect innovative behaviors. This
dissertation makes a valuable contribution to self-leadership literature focusing on
HRD managers, suggesting a new viewpoint regarding how self-leadership works

in-role behaviors, OCB, and innovative behaviors.

Key words & Self leadership, role behavior, organizational citizenship behavior,

Innovative behavior
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