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(McHugh et al, 2016). 3¢ A= JEAGe] Ay HAd FHE F
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FOIN 2CAD ZHRLR FERE QAo BY
2l BAXSS CIXte ZRENUE SH02

Fol gtk olst Bstel B ATE Fold duMs guAY 7 wAE dve A
AAse]l H% AT Holetn wa 7 s9)ad 29aRg FAHCE FHFO
24 7% A7 F9stas sk

o9 =oE FFs] B AT BAL vhet gol AMTh A, FHAH
Agacozd s uie fade Waln, Fold Auin d AL
A8 A0 A4S g 2dadtE dEath 4, SddA AuE gu
Agel ZAETE /1Y 24 ARl PFekel ZAYFRIA FuA Yo B
A7 Jlure sk d stk A, DUl wE Fdel e ARH A
e AN

—
el
e
)
oX

Aol 3 A5+= Wheeler(1910)7F 5 @41/ (collective intelligence)oll ¥ 3t
SEA =5 AFtstHA AIAE AL, Levy(2002)= Aol tiE HdA S Al
Lkt o] %ol Surowiecki(2005)= F Aol A Qe #E AFE I =9
g, wAksh, v, 2l B 55 AANSIEA JaAAS 't A& (Crowds
of Wisdom)" & ™3}t Leadbeater(2008)= HuAAgdel wdS 98 a3 2o
2ERE Fo, 4, 28l Hdo]l #F L o] Fofof gk Atetal, JUEAAH TR
AES AeHow Fdqst7] g 57FA9 A= (4] 43, #A Dr]e 43 7]
o] 9%, FogAe U7, AP 92)E& AU =8 Woolley9t Fuchs(2011)2
ARG 533 A58 As] Al=dle] d4, A4 B gALEAR ZRA2E o]dfst
cd e FAgew AEE shdolgtar avfstd ol H 2 A= JEA
ol £A48 oldetE 7Ix2E 4T B F Ut

S Z 2 WEko A Woolley et al.(2015)= JeA|Ado] AFdka] 2 &3k T2 A~
2 Q8 HAstE FAH AFik(emergent property)e]l € 4 ATk AA Sk, Fwk
Aol EAAE, 7ls, b)) Heo FEAgo] b7y Aek 9 shek ZE A

|
P w213 37 (Kozhevnikov et al., 2014)& £33 <14
o
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diversity)& 440l €A 2% 5E3 47 Bee] Uy) Gl YUY 53
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3} 12 (Engel et al., 2014) F53A #es=(Woolley et al,, 2010) Ao] &
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2. FAH 284y AEXA

oA 2o A& ArAA FALEI I Foete Ed e 2Edd FHE
= NEelH, 'FEe oA AR e A maet FFAf 9% «]"}ﬁﬂoﬂ’ﬂg] &
ko7 X394v‘f»l131r(K001:)mar1 & Wierdsma, 1998). < ©]% Wystx A3 th-3
of aHe A9 #4S nEd u, L= 4 dedT el %ﬂx}gi‘?} =
A8 A} AR Eﬂ ol ztal Qi g #HE LA olqre] st FdiH e
2 olg] o] =7] Wi (Rodgers & Hunter, 1993) TAYE9 o= AAsIL

TAAES G =olstel A HYS FREE FolA euye] Fayel 37
g

oA oA JaAgde] BAE AR 91A] o] E(social cognitive theory) S & A



F0H YN ZMALRS FEAd A9 2
= P

cltd EAXs2 O

HE = Q) AR X| o] & AL3] &4y o] E(social learning theory)el]l #7492 A¢S
F7tete] &3 Jile] §A, dF e #AIE SR shw, Q1zke] uHe A o
olu= JIAAAS FAITH. S AFSGS S Y AEE 2] ZEA ol
2ot E T ZaAdol s W PFzoz FAA=H, 5A s S Aol
gt d&FS 9ustE AT Y, BREE Al 222 T wE P5s 2Hsha
ZUHY e AV EE Sol F2 Adez AAE v gtk o] ol2S HEn
H, FALANA AXE stEE 878t AdA =S At Fo A Hguids
BAEste FAYES 19e gy Al $AFH R Rhgate] ApAle] o 3 ofo]
ol & AAlstes dsol tigh 237t sojFela E5E Aot 7IE A 2 A
ojth, g A sASS =EsHr] g =Ao] dASE e e ALl A A
FatAY v WA e AAA EEY] Fow Qlste], 2xrE HAs] xAds)

HA 5324 ASkS Az A & F AdS Aot
st oA gy Al ALY AHE JaAAHe S E FAHAN I
S = AoE Jd3FEt. F FoA guide FAELEY S84 AA HFA
B

(Surowiecki, 2005; Woolley et al., 2010), 3¢t A (Leadbeater, 2008), 18] il 475
(Engel et al., 2014)3 & %53k o (Woolley et al., 2010) 55 #3}ste], 48 3](2016)
o A SAHETY Y8 AoRZ AAE v e AAH @A A4 FgY, 1

B Ao Bge FAAN AFS F Aow Sl olg BHdle] Iy
AuxAdel sglaclon dd w gt AAFH U e fEAS Wil
ATEFHSE 5, 2013; #EESF, TF T 2001; ©)2A, SolA, 2017)0] AAFHO] %t
ool o]22 mFI o] alm APAT ARES FEeW FolH uyel Aw
Ao FAAQ Fee HFHs Folghiz F2o] sbsaith wekA tew e spA
< Fsanh

7 1 oA A A JEAA A6l G(n)e dFe v Aol

3. 8t ANA5e 2AEH

< A A A 5 (emotional intelligence)®] T2 Ao Jg&S nx= A W4
a1 FAse xR Ee] FUetal Jdth(Wong & Law, 2002). A A A5 Salovey <t
Mayer(1990)ell oJall 5o = 7id Aot o]Foh = 152 AAA TS ALl
EfQle] A A4S wEete] Adsta, o] AS A4 AbaLel ;s ARE AE
st A Z A F9 TR g Attt o]F o] Salovey$ Mayer(1990),
Mayer®} Salovey(1997)= AA A5 S Al 2 AAE odsta oy #HAHS
AAd=HGA AT F de T8, FH AIFEY AAE AHsta oldcte 5, A

N ?3 mlo
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Aol AME 24T 5 e 59, A4 e dd 4HAE Y6 ZAE 285}
v Y 5 d A Adez A5t AA S THWong & Law, 2002).

A, AMA TS AATH 2 HAdF (S, 2015 FEE, 244, 2014), @9

2 AR D T, 2014, FFE, 94,

A4 fFAarsk et

’

3+ 8H(Barczak et al., 2010), 2|4
2008; Jafri et al., 2016; Lassk & Shepherd 2013)
FE4 BY 2050 MAE FAA 3
(2000 B4, 274320159 A& F3 e A A (THAd)e] W
g4 2 a4 Euaste JEAES B dA9E, 248, A7 5
etz Aoz Wl v Qv o3k A Ais

oo GNAS FEe] ¥25E &

o el A Ay E AAMATE JNaF T
A, AMA TS oA 2Hi
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t

<E 2> A g8y Ay
N ETRIEE sz wassed A=
aas s | oAe | SF| CR (CR) (AVE) (@)
pl 1 | .803 | .029 | 10.834
pl 2 | .824 | .029 | 10.578
) pl 3 | .812 | .031 | 10.730
Foid 2lHy o 4 | 821 | 020 | 10.625 .930 .687 .926
pl 5 | .821 | .030 | 10.624
pl 6 | .852 | .025 | 10.131
lei 1 | .777 | .030 | 9.826
NAPSIS| .
ol lei 2 | .840 | .033 | 8.348 870 691 844
lei 3 | 795 | .032 | 9.482
lei 5 | .796 | .034 | 11.025
2|2 Efelzaf | lei 6 | 885 | .024 | 9.555 007 o 006
PSPSPES mjot lei 7 | .920 | .019 | 8.104 ' ' '
lei 8 | .888 | .021 | 9.464
—— lei 9 | 781 | 033 | 9576
iy lei 11 | .768 | .041 | 9.815 856 665 841
=< lei 12 | .853 | .033 | 7.618
lei 13 | .805 | .032 | 10.399
X7|&MA | lei 14 | .869 | .030 | 9.054
=5 lei 15 | .828 | .032 | 10.039 903 699 904
lei 16 | .854 | .031 | 9.467
ci1 | .708 | .028 | 11.669
ci2 | .756 | .028 | 11.454
ci 3 | .758 | .027 | 11.445
ci4 | 714 | .025 | 11.647
ci 5 | .767 | .025| 11.389
ci 6 | .749 | .027 | 11.492
ci 7 | 771 | .025 | 11.370
Al ci8 | .729 | .025| 11.584 962 655 946
ci9 | .714 | .036 | 11.646
ci 10 | .737 | .027 | 11.551
ci 11 | .738 | .027 | 11.547
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Abstract

The Relationship between Participative Leadership and Perceived
Collective Intelligence of Subordinates:
Multidimensional Moderating Effects of Leader Emotional
Intelligence

Je-woon Tak, Ho-june Oh

The purpose of this study is to clarify the effectiveness of participative leadership as an
antecedent of collective intelligence and to reveal the effect of multidimensional moderating
effects of leader emotional intelligence in this relationship and to suggest implications for
leadership training and development as conditions for the activation of collective intelligence
in the organization. A questionnaire survey was conducted among the subordinates who
work in domestic companies with more than 500 employees in various industries, and 306
respondents were used for the analysis. The results of this study are as follows: First,
participative leadership has a positive (+) significant effect on recognition of collective
intelligence of subordinates. Second, the multidimensional moderating effects of leader
emotional intelligence was confirmed in the relationship between participative leadership and
collective intelligence. Third, multidimensional moderating effects of OEA(others’ emotional
appraisal) and ROE(regulation of emotion in the self) were relatively larger than that of
UOE(use of emotion in the self) and SEA(self emotional appraisal). It is found that
participative leadership plays a positive role in the manifestation and activation of collective
mtelligence in corporate organization and that the measurement tools of collective intelligence
developed for domestic situation were verified in the corporate organization context. We
discussed the theoretical and practical implications of leadership and the practical implications
for leadership training and development. Finally, future research directions are presented.
Key words @ Participative Leadership, Collective Intelligence, Leader Emotional

Intelligence, Multidimensional Moderating Eflects
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